Consultation
References:

OHS Act 200 Section 13-19

WorkCover NSW OHS Consultation Code of Practice 2001

The OHS Act places a duty on each employer to consult with their employees to enable the employees to contribute to the making of decisions affecting their health, safety and welfare at work. It also outlines how these consultation arrangements must be developed and implemented. 

Name of Centre
CONSULTATION STATEMENT
Name of Centre is committed to protecting the health and safety of all our employees. Child care will consult employees in developing and implementing safety practices and procedures that will ensure the health safety and welfare of our employees.

An OHS Representative/Committee will be established to promote safety and health in the workplace.

The OHS Representative/Committee is:

1. AB

2. CD.

He/She/They are elected for a 12 month/2 year term.

Describe how the OHS representative/committee will carry out their function.

For Example. The OHS representative will assist the authorised supervisor  raise OHS issues at staff meetings; raise issues on behalf of employees at the staff meetings; ensure that action is taken and follow up on OHS issues raised at the staff meeting; act on OHS issues in consultation with authorized supervisor at other times.

This consultation Statement will be reviewed every 12 months in consultation with all employees.

Signed: (NAME)  

Authorised Supervisor

Date:

Date for review:
